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March 26, 2025

Thomas (Gerry) Bradley
1700 Oxford Court
Goshen, KY 40026

Sent via email: tgerard.bradley@louisville.edu
RE:  University of Louisville - President Appointment
Dear Dr. Bradley:

It is a pleasure to inform you that the Board of Trustees of the University of Louisville (the
“University”) approved your appointment as President of the University at its meeting on
March 26, 2025, subject to the following terms and conditions.

1. Appointment as President. Your appointment as President is at the pleasure of the Board of
Trustees, and may be terminated at the discretion of the Board of Trustees and in accordance
with Kentucky law. Your responsibilities as President will be those outlined in Section 2.1.2 of The
Redbook, together with such other responsibilities as may be assigned by the Board of Trustees
from time to time.

As President, you will serve on the boards of several corporations affiliated with or
related to the University.

a. You will have control of the University’s fund-raising activities and will serve
as an ex officio, voting member of the board of directors of the University of
Louisville Foundation, Inc.

b. You will serve as President and as a voting member of the board of directors
of the University of Louisville Research Foundation, Inc., a non-profit
corporation organized for the purpose of promoting, supporting and carrying
out research projects and other activities related to the educational, scientific,
literary, artistic, health care and public service missions of the University of
Louisville.

c. You will serve as chair of the board of directors of the University of Louisville
Athletics Association, Inc,, and will have ultimate responsibility for - and
appropriate administrative and fiscal control over - the University’'s
intercollegiate athletics program.
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d. You will serve as an ex-officio member of the Board of Directors of UofL
Health, Inc., (“ULH”) a non-profit corporation organized for the purpose of
managing a healthcare system serving the Greater Louisville Region. You
acknowledge and understand that membership on the ULH Board of Directors
is a significant and mission-critical component of your responsibilities as
President of the University.

You shall devote your full time, attention, and reasonable best efforts to your
University responsibilities. Your service as President will be your exclusive
employment. All other external activities for pay will require the prior written
approval of the Chair of the Board of Trustees.

Prior to July 1, 2025, you shall develop an initial list of goals for your service as
President, and that shall be subject to approval by the Executive Committee of the
Board of Trustees. The Board of Trustees will evaluate your performance as President
on an annual basis, within three months after the end of each academic year and will
provide you with a written summary of that evaluation. At the end of your second full
academic year serving as President, the Board of Trustees will conduct an extension
review, and in doing so, will consult with a faculty committee composed of one
representative elected for this purpose from each of the units listed in Section 3.1.1
of The Redbook, and with others as appropriate. If your review is satisfactory to the
Board of Trustees, you may be renewed for an additional term, subject to formal
approval.

You may be removed from your President responsibilities only by action of the Board
of Trustees. If your employment is involuntarily terminated by the University during
the Term without "cause” as "cause," is described in Section 164.830(1)(b) of the
Kentucky Revised Statutes, the University will, upon receipt of a written release from
you in a form provided by the University and which you do not revoke, pay you a
severance benefit equal to twelve (12) months of your then current base salary,
payable in twelve equal monthly installments over the twelve months following
receipt from you of the executed written release. The severance payments will
commence to you on the 80th day following your termination without cause,
provided the University has received a properly executed release from you and the
revocation period during which you are entitled to revoke such release expired on or
prior to the 80th day following your termination without cause.

Your tenured appointment in the School of Dentistry remains unchanged.

2. Term and Salary. The term of your appointment as President shall commence on March 26, 2025,
and end on June 30, 2028. Your total annual salary shall be $850,000, and shall include standard
salary increases for administrators of the University. The Board reserves its right to initiate a
presidential search no earlier than March 26, 2027.

3. Deferred Compensation. The University intends for you to receive deferred compensation for
each year of service as President. To that end, the University commits to use reasonable best
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efforts to establish a plan, as legally permissible, to which it will make a contribution or credit in
the amount of $200,000 on your behalf at the end of each academic year of your Term, if you are
still serving as President. Such total deferred compensation shall not vest until you fulfill the entire
Term of your appointment. For the avoidance of doubt, the deferred compensation will vest on
June 30, 2028, if you are serving as President as of that date.

4. Benefits. You will continue to be eligible for all the benefits offered to University employees,
including retirement matching for your full annual salary. As an administrator, you will be entitled
to 22 days per year of annual leave, with unused days carried over, not to exceed a maximum
accrual of 44 days.

5. Expenses. Pursuant to the University's customary policies in force at the time of payment, you
will be reimbursed for all expenses properly incurred on the University's behalf for the execution
and performance of your duties. The University will reimburse you (in accordance with normal
policies and procedures) for reasonable travel (at a level commensurate with your position),
business and entertainment expenses you incur in connection with your performance of your
duties as President.

6. Family Travel. The University shall pay the reasonable travel expenses incurred by your spouse
in attending business-related events held outside the City of Louisville.

7. Club membership. You will have membership in the University Club for business uses. The
University will maintain your membership and pay your dues, in addition to reimbursement of
ordinary expenses for business entertainment there.

8. Athletic Tickets and Parking Passes. The University shall make available to you eight (8) premium
tickets for discretionary use for each home, away, conference tournament, and post-season game
for any University varsity athletics sports team, and two (2) priority 1 parking passes for each
home basketball and football game. All use of such tickets shall be subject to applicable rules and
policies for each venue and event, as applicable. You will be required to maintain a log of the
names of individuals who have received all complimentary and purchased admissions issued to
you for each event and shall provide the log to the Chair of the Board of Trustees or his/her
designee upon request.

9. Use of Amelia Place. You will not reside at Amelia Place during your appointment as President.
However, for as long as the University owns Amelia Place, the University will make arrangements
with the University of Louisville Foundation, Inc. to ensure that the Foundation maintains Amelia
Place and its grounds, 2515 Longest Avenue, in good order and repair and provides you, as
President, with priority access for University business and entertainment purposes.

10. University Policies and Procedures. Your employment at the University is subject to all University
policies and procedures, as they may be amended from time to time, including Board of Trustees
Bylaws and policies, the Redbook, and University administrative policies and procedures. Such
University policies and procedures are not incorporated into this agreement, but, rather, it is
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acknowledged and understood that they separately apply to and govern the employment of all
University employees. Thus, as President, you will comply with all University policies and
procedures. This includes ensuring that your Attestation and Disclosure Form on file with the
University’s Conflict of Interest Program is up to date at all times.

11. General Provisions. This appointment letter constitutes the entire agreement between the
University and you for your Term as President. This agreement may be amended only in a writing
signed by both parties, and may be executed in counterparts.

If the above terms are acceptable to you, please sign a copy of this letter and return it to me
by April 1, 2025.

The Board of Trustees is pleased to offer you this appointment, and looks forward to working
with you in your and the University’s continued success.

/s/ Diane Medley, Chair, Board of Trustees
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My signature indicates acceptance of the offer described in this letter, dated March 26, 2025.

géatq gﬂw/ 03/1_4/:2027-

Gerry Bradléy Date'
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